PROSPECTUS 2021

Thank you for taking the time to learn about the
Liger Leadership Academy.
We are a secondary school serving Years 8-13. We
are designing a purpose-built campus in Queenstown,
New Zealand that maintains a strong connection to
the local surroundings, culture, and community.
Our curriculum is structured to cultivate ethical
and innovative young leaders who possess highly
developed leadership competencies with a strong
emphasis on STEM and Entrepreneurship.
We are more than a school. Our programme expects
and supports off-campus contextualised learning
experiences and global connections.
Our learners are empowered to work collaboratively
with learning facilitators to determine their
individual and group learning experiences.
We are attracting highly qualified learning
facilitators to implement our school mission
successfully and have commenced a rigorous
nationwide recruitment process for our first
intake of learners.
We hope that by reading this prospectus you will
get a sense of who we are and what we seek
to achieve.
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FOUNDERS’
MESSAGE
Thank you for taking the time to learn more about Liger Leadership Academy, New Zealand. We are driven by
our mission to contribute to New Zealand’s future. Our belief is that by establishing a school that develops
well-rounded, educated, innovative, entrepreneurial and empathetic graduates we’ll arm them with the passion
and commitment to improve not only their own lives, but the lives of others.
The Liger Leadership Academy is a direct
response to the reality that the world around us is
not changing incrementally; the world is changing
exponentially and in unpredictable ways. We
believe education needs to respond accordingly.
Thus as a team we set ourselves a challenge to design and deliver education for the 21st
century, with an emphasis on understanding that
the future contains more than we can possibly
predict. Our goal is to empower young people to
have the mindset and skills to teach themselves
what they need to know, when they need to know it
and then to apply that learning in their lives.
We are passionate about our mission and
achieving it begins with the foundations: our
values. It is through our values that we grow
together as empathetic, caring and considerate
learners. Our values provide a compass to guide
us all to be successful and ethical through
everything we do.

This prospectus describes what we believe
education is, and what can be achieved through
it. It can only tell part of our story. And so if you
share our vision for education and its potential
to transform lives and communities, we welcome
you to get in touch.
Sincerely,
Trevor Gile & Agnieszka Tynkiewicz-Gile

OUR LEARNERS ARE
NOT WAITING FOR
TOMORROW; THEY
ARE CHANGING
THE WORLD TODAY.

OUR VISION
& MISSION
Our vision is to educate promising youth of today
to develop socially conscious, entrepreneurial
leaders of tomorrow.
Our mission is to contribute to New Zealand’s
future by creating well-rounded, educated,
innovative, entrepreneurial and empathetic
graduates who have the ability, passion and
commitment to improve not only their own lives,
but the lives of others in their community, country
or the world.
We do this by providing a rigorous and meaningful
educational programme for learners, that
combines a comprehensive, internationally
competitive education with an innovative STEM
and entrepreneurial curriculum.
We believe a meaningful investment in the right
few will change the lives of many.

OUR HISTORY

OUR STORY
SO FAR
Our story starts with our founders and their dream to reimagine what learning could be, and how it could
be delivered in the 21st century. They worked with a global team to develop the Liger Learning © model.
This model was first piloted in Cambodia at the Liger Leadership Academy. Now, as its reputation and
impact continue to grow, we begin a new chapter by establishing a sister school – Liger Leadership
Academy New Zealand.
Our founders Trevor and Agnieszka Gile first
visited Cambodia in 2002 and fell in love with the
country and its people.
Coming from humble beginnings in the Seattle
area, Trevor recognised that the opportunities
he had did not exist for those in the developing
world. He believed that the big equaliser would
be to provide opportunities for those who could
take advantage of them. For Agnieszka, Cambodia
reminded her of her home country of Poland with
so many years of oppression and World War II
genocide. She was determined to give the children
of Cambodia this new opportunity.
Encouraged by the idea that the most effective
form of aid is a hand up rather than a hand out,
The Liger Charitable Foundation was formed with
Liger Leadership Academy as its pilot project.
In 2009, Trevor and Agnieszka began extensive
research and planning to develop the concept.
Attracting a top-notch team of specialists from
all areas of education and non-profit development,
they created a new type of organisation providing
resources and guidance for promising children
as a long-term investment to help the entire
Cambodian society.
The first academy was opened in 2012 and at
present it hosts 103 learners.

Today, The Liger Leadership Academy is more
than a school. In addition to the essential
curriculum, we educate learners in Project-Based
Learning, Opportunity-Based Learning, and
Experiential-Based Learning.
Our innovative model has enabled our young
leaders to excel beyond traditional subjects.
Our current learners have become internationally
published authors, app and digital currency
developers, regionally recognised robotics
engineers, entrepreneurs and national awardwinning filmmakers – all by the age of 18.
This story will continue to evolve as we draw
on the inspiration of our Cambodian experience
to develop our new Leadership Academy in
Queenstown, New Zealand.
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OUR
VALUES
We focus on establishing and developing a set of Core Values in all our learners; values that everyone
affiliated with the Liger Leadership Academy strives to live by in their daily lives, through interactions with
one another and with the world at large.
Our belief is that each of these values is a critical facet of long-term success, not just in a business or
professional sense, but also in a personal and ethical sense. Moreover, we celebrate these Core Values
on an ongoing basis by publicly recognising our learners who exemplify them.

INTEGRITY
Being honest, fair, and having strong
moral principles. Striving to make the right
choice rather than the easy choice.

APPRECIATION
Being grateful for our blessings and for
the people who do things for us, and
showing that in our words and deeds.

STEWARDSHIP
Being willing and able to assume
responsibility when appropriate,
whether for something as global as the
environment or as local as a borrowed
pen. Recognising that the world around
us is a direct reflection of how well we as
individuals assume our responsibilities.

OPTIMISM
Being positive and having confidence
in the future. Recognising that
humanity excels at creative solutions
and approaching a problem with the
anticipation that a solution exists if only
we find it.

INGENUITY
Being clever, inventive, or resourceful.
Opening our minds to the creative
solution. Outside “the box” at all times.

DETERMINATION
Being dedicated, hard-working, and
committed to following through on a
course of action. Not being stubborn,
but recognising that very little of value
ever comes easily.
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He aha te mea nui o te ao.
He tangata, he tangata, he tangata
What is the most important thing in the world?
It is people, it is people, it is people.
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LEADERSHIP
SKILLS
Our leadership competencies provide a major focus of the curriculum and a core part of our mission to
develop socially conscious, entrepreneurial leaders of tomorrow. The focus on these recognises that the
skills needed by today’s young adults are not only the traditional skills commonly taught, but are also the nonacademic skills critically needed for success in their future.
Inspired by our own research and a study done by the Harvard Business School, we have developed a list of
12 leadership characteristics. Students are evaluated on these skills throughout the year. These leadership
competencies are:
IDENTIFICATION OF OPPORTUNITIES
Ability to identify appropriate opportunities while
being ethical and competitive, take advantage of
these situations as and when they arise.
VISION AND INFLUENCE
Ability to create and implement a vision using
strategic thinking based on evidence, as well
as knowing and understanding the audience to
support decisions.
SELF-AWARENESS
Ability to be self-aware by independently gathering
and processing information from the environment
to honestly notice and make decisions about one’s
feelings, physical sensations, reactions, habits,
behaviours, and thoughts.
PROBLEM SOLVING
Ability to solve a problem by identifying and
defining a challenge or need and creating a plan
to propose or achieve a solution.
COLLABORATION
Ability to work as a team to discuss, set goals,
and complete tasks to produce results around a
common goal.

BUILDING NETWORKS
Ability to build successful networks by making
contact and exchanging information with other
people, groups, and institutions to develop mutually
beneficial relationships.
COMMUNICATIONS
The ability to effectively convey ideas and emotions
in a way that other people understand through
reading, writing, listening and speaking.
IMPACT
Ability to be effective and positively create impact
beyond the student to affect change in the learners’
community, nation, or the world.
DOT CONNECTOR
Ability to find relationships between everyday
interactions, ideas and sometimes unrelated or
unknown things in a quickly changing landscape
to draw logical conclusions.
MANAGEMENT OF OPERATIONS
Ability to manage operations and finance by
successfully executing the ongoing operations of a
project, organisation or business.

COMFORT WITH UNCERTAINTY
Ability to move forward in the face of uncertain
and ambiguous circumstances. Working out of
one’s comfort zone to do something bold and
taking well-informed chances while understanding
the relationship between risk and reward.

OUR APPROACH

We have reimagined learning with powerful new ideas and learning experiences that prepare learners for opportunities
we cannot predict. The world around us is not changing incrementally; technology, science, engineering and medicine are
advancing exponentially in unpredictable ways. Education must respond accordingly.
We believe that students engage best when learning is meaningful, authentic, personalised and student-directed
(MAPS©). So when our learners are immersed in learning - whether it is an Exploration, Essential, Expertise or Extension
programme - they will experience learning that is built from these beliefs.

MEANINGFUL

PERSONALISED

The development of foundational skills, knowledge,
and understandings in critical aspects of learning that
give learners the academic base they need for future
learning opportunities both at the academy and beyond.
This learning includes a solid understanding of Maths,
English, and Science.

Learning experiences are tailored to each student,
allowing them space to explore their individual
curiosities and ambitions. It is a unique experience
for everyone and extends well beyond the classroom.
Individual student plans are created for each student
every year based upon their academic potential
and interests.

Equally, meaningful learning at Liger includes the
development of non-traditional skills vital to the
student’s future. Some would call these ‘soft skills’.
We consider them the new basic or foundational skills
needed to successfully navigate life. The Leadership
Skills serve as good examples, including collaboration,
problem-solving, self-awareness, and networking.

AUTHENTIC
Students learn subject content, skills and values
through doing. Authentic learning is used extensively
to integrate student learning experiences into the real
world. To fully implement authentic learning we work
in partnership with a wide variety of experts and
organisations in the community.involvement in the
learning process. Our students gain a more in-depth,
longer-lasting understanding of subject area content
and skills when given the opportunity to work together
with other learners and learning facilitators to create
meaningful projects.

STUDENT-DIRECTED
Self directed learning is when learners have input and
involvement in the learning process. Our students gain
a more in-depth, longer-lasting understanding of subject
area content and skills when given the opportunity
to work together with other learners and learning
facilitators to create meaningful projects.
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OUR
BELIEFS

Our curriculum is organised into four different types of learning experiences: Explorations, Expertise,
Essentials and Extensions. This unique design integrates our leadership competencies and core values with
New Zealand curriculum frameworks including NCEA in Years 11-13. Our curriculum is based on current,
cutting-edge practices from around the world.
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CURRICULUM
DESIGN
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EXPLORATIONS
Our experiential/Project-Based Learning experiences
focused on finding solutions to real world problems.

EXTENSIONS
Extensions are extended learning beyond the school day
to develop well-rounded, healthy, and creative individuals.
We offer a variety of activities that vary to meet the
interests of our learners. They may focus on sports, arts
and cultural activities.

EXPERTISE
Our learning experiences that are designed to provide
deeper knowledge or expertise in areas of interest or
excellence. These experiences are also utilised to develop
the skills necessary for current or upcoming curriculum.

ESSENTIALS
Essentials are more traditional courses that meet four days
per week, one hour per day, all year long and are considered
essential or foundational learning for our students.
Essentials include mathematics, English and science.

ESSENTIALS
Every learner takes four essential subjects every
term – English literacy, maths, science and
technology. While the general subjects stay the
same, the area of study within these subjects
varies and the difficulty level of these subjects
increases with each year.
While we are not strictly a STEM school, we
place a strong emphasis on the STEM (science,
technology, engineering and mathematics)
subjects in our curriculum. Further, we recognise
the crucial role that creativity plays in achieving
our learning outcomes. To that end, the arts and
creative activities are a key part of our curriculum.

Liger Leadership Academy is an English
medium school. As well as developing
all-round literate students, we place a strong
emphasis on reading, writing, listening and
speaking English; this gives all our students the
best opportunity for university admittance and
future job possibilities.

Engaging with real issues, students focus on
big picture systems thinking and create a final
product or action that causes change or serves
a meaningful purpose. This process helps each
student develop individually and communally
as creators and innovators. It ensures deep and
authentic learning – engaging students in critical
thinking, problem solving and decision making in
contexts that are relevant to them.

During an exploration, our learning facilitator
provides general direction for an individual or
group of students to achieve a set of goals
without a rigid step-by-step approach to solving
the issue. This system allows each student’s
leadership qualities to emerge. In the process,
this approach tends to mean that our learners are
figuring out what interests them and what they’re
good at.
Through our Project-Based Learning model, we
aim to create a group of entrepreneurial thinkers.
In a quickly changing world, the ability to see,
create and develop new opportunities will be vital
for the future.
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EXPLORATIONS
Explorations at Liger Leadership Academy are
project-based experiences where students work
typically in groups of eight to explore a relevant,
often complex question, problem or challenge.
This Project-Based Learning is almost always
enhanced with intensive activities that involve
student immersion in real world experiences
outside of the classroom.

EXTENSIONS
Extensions are extended learning beyond the
regular school day to develop well-rounded,
healthy, and creative individuals.
These activities will take place throughout the
community including existing programs, clubs
and organisations. This provides an opportunity
for students to interact, compete and grow in
enjoyable, safe and nurturing environments.
Liger Leadership Academy offers many activities
to engage our learners in as many ways as
possible. Learners must participate in a minimum
of two Extensions per week – one of which must
be physical.

We offer a wide range of Extensions throughout
the year, which could include soccer, Model United
Nations, netball, swimming, dance, road hockey,
photography, tag rugby, yoga, art, karate, debate,
drama, chess club, and tennis.
EXPERTISE
Our learning experiences are designed to provide
deeper knowledge or expertise in areas of interest
or excellence. These experiences are also utilised
to develop skills necessary for the current or
upcoming curriculum.
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TEACHING
AND LEARNING
We prepare our learners for life as an entrepreneurial future leader. Our learning programmes reflect life.
Project-Based explores relevant questions and challenges, Experiential-Based enables students to learn in the
world around them, and Opportunity-Based helps students ‘seize the moment’.

PROJECT-BASED LEARNING

OPPORTUNITY-BASED LEARNING

Explorations are deep and authentic projects
where learners work together in small groups
to explore a relevant, often complex question,
problem, or challenge found in the community,
nation, or world. Our typical projects are multifaceted, covering a wide range of competencies
and disciplines.

In a quickly changing world, the ability to see,
create and develop new opportunities is vital for
future leaders. In a traditional school setting,
teachers implement learning that is based on a
set curriculum.
Our learners, while working in project- and
experience-based learning environments, take
advantage of learning opportunities as they
arise, provided that they are academically
rigorous, relevant to the project and engaging
to the learners.

EXPERIENTIAL LEARNING
Our Experiential Learning helps students learn
best by actively engaging with the real world.
Students learn by doing in a real-world context
and extensively use their world around them
as their classroom – including interacting with
experts and organisations globally at least 25%
of the time.

OUR PROGRAMMES

OUR LEARNERS DEVELOP THE
ABILITY, PASSION AND COMMITMENT
TO IMPROVE NOT ONLY THEIR OWN
LIVES, BUT THE LIVES OF OTHERS IN
THEIR COMMUNITY.

Liger Prospectus 2021 | 28

LIGER LEADERSHIP
ACADEMY
The Liger Leadership Academy is for young people who have the potential to become New Zealand’s future
entrepreneurs and leaders. These learners will contribute positively to their community and to our world.
The Liger Leadership Academy is a six year programme (Year 8-13). It will open as a day school in 2022.
We believe that students engage best when
learning is meaningful, authentic, personalised and
student-directed (MAPS©). So when our learners
are immersed in learning, they will experience
learning that is built from these beliefs.
Learners who graduate from Liger Leadership
Academy will leave with a National Certificate
of Education Achievement (NCEA) which is
the qualification issued by the New Zealand
Qualifications Authority. Additionally, our learners
will successfully complete both an internship in the
community and a Year 13 impact project.
Our learners will build a student portfolio of
their work and write an essay at the end of each
year, highlighting how they thought about, raised
awareness of, promoted or created change in their
community, New Zealand, or the world.
The Liger Leadership Academy is a full secondary
school for Years 8 - 13 learners, which delivers our
full Liger Learning© programme.
The Liger Leadership Academy prepares our
learners for life. Our students go on to study at
some of the most prestigious universities in the
world; others have started their own businesses or
not-for-profit organisations straight from school,
and others have entered the workforce.
Our goal is to equip students to follow any path
they choose - or better yet - create their own and
lead the way as others join them.

From 2022, we will take one cohort of
students in Years 8 and 9. At capacity, each
cohort will target 48 students. They will
experience the Liger Learning© curriculum,
which includes Explorations, Essentials,
Expertise and Extensions.
A unique feature of the academy is ‘Explorations’.
They are based on authentic real community
needs, they might include a project based on
themes such as the environment, creative arts,
science/engineering, or culture.
We are a school located in New Zealand, serving
New Zealand students who will make a positive
impact on this country. Therefore, we align our
programme to the New Zealand Curriculum and to
its aspiration that all learners will be connected,
actively involved, lifelong learners. We have
benchmarked our curriculum against
the values, key competencies, principles
and learning areas (and progressions) of the
New Zealand Curriculum.

The Liger Leadership Discovery Club is for young people who want to experience our way of learning.
They may have the potential to become New Zealand’s future entrepreneurs and leaders who will contribute
positively to the country and the world. Some students who attend the Discovery Club may go on to be
students at the Academy, although this is not guaranteed.
The Discovery Club will be a one-day programme
that operates throughout the year during term
times. Typically, a day will be from 9am - 3pm. We
may also offer some short residential or outreach
programmes to meet demand.
Learners will remain enrolled in their primary
school, and our facilitators will communicate
with the regular classroom teacher to ensure
attendance is appropriately noted on the school
roll. The Discovery Club programme will aim to
complement and enhance the regular education a
learner is receiving and set them up for success
in secondary school – whether that is at Liger
Academy or elsewhere.
Students will explore engaging, experiential,
project-based activities that address community
issues and needs. These blocks will typically last
around eight weeks. During each of these eightweek blocks, students will begin to develop the
leadership skills needed in their future education,
along with advancing their content knowledge in a
variety of subject areas.
In addition, students will gain new knowledge and
perspectives in various subject areas, including
English, Arts, Science, Social Science,
and Technology.
They will typically complete one project
or Exploration each term. The topic of the

Explorations will be based on authentic real
community needs, such as responding to an issue
around the environment, creative arts, science and
engineering, or culture.
An important part of the learning model is
involving students in the decision making and
implementation process. Therefore, the specific
topics for the Explorations will be decided and
planned by the students, and certified teacher
learning facilitators during their first sessions.
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DISCOVERY
CLUB

MAKING AN INVESTMENT
IN THE RIGHT FEW CAN
MAKE A DIFFERENCE TO
THE LIVES OF MANY.

THE IMPACT
WE CAUSE
We focus on impact. Our learners listen to the needs of the individuals and organisations around them, and
regularly design and implement projects around meaningful opportunities that arise in the community. Their
projects make a difference.
We empower learners to develop leadership
skills by making a difference for others. Learning
experiences are designed around the concept
of reaching out beyond the learners themselves
to create a positive impact on the surrounding
people, environments, and communities.

CASE
STUDIES

Focusing on impact is based on the premise that
strong results occur when learners learn about
and practice being leaders who create positive
change, but additionally, learning quality itself
such as engagement and long term memory is
enhanced by learning experiences that are real,
positive, and meaningful. Students learn not
to underestimate the impact they can have on
someone else’s life.

Our philosophy is that learning is most engaging
when it is experiential and opportunity based.
As you read through these scenarios, imagine
the possibilities for deep and authentic learning
experiences to come in a New Zealand context at
Liger Leadership Academy New Zealand.

A vital aspect of the education programme is
empowering learners to develop leadership skills
by making a difference for others.
Learning experiences are designed around the
concept of reaching out beyond themselves
to create a positive impact on the surrounding
people, environments and policies. This is
essential not only to the people they impact, but
also to help learners practice gaining the skills
and values needed to be future leaders.
Our key impact is creating the next generation
of leaders and change makers in New Zealand.
This is proven through the impact our learners
have on others during their time.

The following are examples of Explorations from
Liger Leadership Academy.

The abundant natural environment, prominent
culture, and rich history provide a broad palette of
endless possibilities for inspiring young minds.
The Liger Leadership Academy has gained a
global reputation for its innovative approach to
project based learning. Click to learn more about
our current projects and past projects. Learn
more at: www.ligeracademy.org/programs/pastexplorations
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LIGER MARINE
RESEARCH TEAM
The marine ecology off the coast of Cambodia is seriously threatened by overfishing, illegal dredging and a
lack of understanding of marine habitats.
The Liger Marine Research Team was formed,
comprising a group of eight young explorers,
aged 13-18. These young explorers are all highly
passionate about marine science, researching,
protecting and monitoring the fragile marine
environment. They also partnered with Marine
Conservation Cambodia to regularly survey the
coral, seagrass and mangrove areas along
the coastline.
Their efforts have included: participating in beach
cleanups; writing a proposal to create a business
of algae farming as an alternative livelihood
for illegal fishermen; and completing personal
projects to determine seaweed
growing methods.
One of the key focus areas involved designing
artificial reefs out of concrete blocks that allowed
for recolonisation of fish and coral, as well as
doubling as anti-trawling devices. Students have
learned to conduct marine surveys on these
artificial reefs.

The entire team has become certified scuba
divers to be able to conduct extensive under
water research.
The young marine researchers also write reports
on research findings that will be used by marine
conservation groups in Cambodia and the
Fisheries Administration of Cambodia. They have
created podcasts, and plan to write educational
materials about marine ecology for the
upcoming generations.
These reports allow the team to improve
technical writing skills. Students use statistics
knowledge learned in maths to support and
analyse their data.
Students gain expertise and confidence in their
communication skills by presenting their findings
and solutions to marine conservation groups,
government officials, fishing communities and
public schools, to educate them about their
marine ecosystem.

There is very little technology available for most Cambodian students in schools and often not even
electricity. A group of our students in Cambodia has been working with the Ministry of Education and several
rural secondary schools to develop a programme to bring “high tech” and affordable computer opportunities
to students in rural schools that had little or no technology infrastructure.
In two schools, Liger students have planned and
implemented two pilot computer labs that are
cost effective, solar powered and meant to be a
model of technology possibility for other schools
throughout the country.
The Liger students have raised all funds
necessary for the pilot projects. They have worked
with a local solar company to design the solar
system to run a complete Raspberry Pi (low cost
computer) lab without outside electricity.
Additionally, our learners collaborated with a local
organisation to implement an English language
application on the system along with developing
their own high tech coding lessons and other
software to use in the labs.
Then to close the loop, Liger students designed
and implemented a complete training programme
for the teachers and students in the pilot schools

to be able to successfully use the labs to improve
learning in the areas of English instruction
and STEM.
The project continues with Liger students
periodically assisting the students and staff at
the pilot schools with technical and educational
support for the project.
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SOLAR POWERED
COMPUTER LABS
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THE GEOGRAPHY
OF CAMBODIA
Very few resources are available for Cambodians to learn about the geography of their own country. Over
a period of one school year, the 12 and 13-year-old students took on the challenge to complete a 420page student-written, student-published book, ‘The Geography of Cambodia’.
The book is intended to be a reliable and credible
source of information about the geographical
diversity of the Kingdom.
The project involved 4200 hours of research,
3150 hours of design, 1848 hours of editing,
5560 hours of revision, and a visit to all
25 provinces and cities around Cambodia.
The book is written in both English and Khmer
and all work in the book is original including all
photography, graphics, tables, charts, maps,
and laying out the book using desktop
publishing software.
Our learners wrote a grant to raise US$10,000
to print and distribute the book to schools
throughout Cambodia. They also hosted a book
launch at a major bookstore in Phnom Penh where
‘The Geography of Cambodia’ is now being sold.

There are very few scientists, technology experts, engineers and mathematicians (STEM workers) in
Cambodia. The mission for this project is to develop future engineers and create positive impacts on students,
schools, communities, and Cambodia’s reputation while introducing new technology.
The team is called LigerSAT, a team of five senior
school students pioneering the way for space
projects in Cambodia. The group is attempting
to develop the first Cambodian satellite. In
collaboration with advisors from Boeing, CalPoly
in California, graduate students from Cornell
University Space Science Programme, NASA
satellite consultant and other volunteers, students
are working to design and build a micro satellite
to be hopefully launched into lower-altitude space
in the next two years.
Students are learning about the specificities
of space sciences, CubeSats (small satellites
10cm X 10cm) and ground station design (how to
communicate with the satellite), researching and
brainstorming possible missions.
Some of the team has even studied and passed
international radio certification to be able to
legally communicate with the satellite.

Our students have raised more than US$30,000
for the project from crowd funding and grant
writing. The goal of the project for our learners
is to inspire the nation’s youth by designing an
educational programme where students from
across the country can follow the project by
learning about space science and distributing
“space kits” so students can download photos
from the satellite’s camera.
LigerSAT hopes this project will motivate their
generation to innovate and pursue education,
in both aerospace technology and beyond.
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DESIGN & LAUNCH THE FIRST
CAMBODIAN SATELLITE
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OUR
PARTNERSHIPS
We welcome the chance to work with experts and organisations that can contribute to our mission and vision.
This happens in a variety of ways - It could be time, it could be expertise, resources or funding support. Over
the last 10 years we have worked with global organisations, with NGOs, and with hundreds of volunteers,
mentors and experts. What brings us together is a commitment to our learners – to equip, enable and
empower them to be empathetic, socially conscious leaders in our community and our world.
We partner for purpose and our partnerships
form, evolve and grow in response to the needs
of our learners. We like to think of our partners
as ‘friends’ - and like a friendship we mightn’t see
each other all the time, but when we do there is a
high degree of trust, mutual benefit, fun
and challenge.
Our partnerships are fluid and add value to our
learners and their learning.
TE TIRITI O WAITANGI
We acknowledge, respect and honour Te
Tiriti o Waitangi (The Treaty of Waitangi) as a
foundational document for New Zealand and as a
basis from which principles of partnership should
be built.
At Liger we commit to seeking to work in
partnership with iwi to respect the culture,
language and identity of Maori. We see this
partnership as one that will develop and evolve. It
is one which will deepen and strengthen over time
through our deeds and actions; not only words we
say or commit to paper.
Our Akonga (learners) will be supported to
learn more about Maori culture, language and
identity. It will be integrated across the
curriculum where possible.

Te Reo Maori will be spoken on the campus. We
will invite iwi to participate as partners as we
develop the kaupapa and tikanga for the school.
CONTRIBUTING TO OUR
COMMUNITY AND OUR WORLD
Our learners are supported to make impact in our
community and to our world. Our Project-Based
Learning programmes identify problems that are
worth solving, and then we set about partnering
with individuals and organisations who want to
share in the challenge.
Liger Leadership Academy wants to make a
difference to our local Queenstown community
and be an active contributor to creating a vibrant
and positive future. If you want to join us, or
contribute your ideas or your time, please get
in touch!
INVESTING IN OUR LEARNERS
Demonstrating meaningful impact doesn’t happen
overnight, so we take a long-term view to solving
global problems and have committed to making a
long-term investment in our learners.
An investment in the Liger Leadership Academy
is an investment in the learners we are developing
now, the promising children we have yet to find,

and the mission that will be impacted by their
commitment to change.
Your investment guarantees that current and
future learners have the resources necessary
to truly realise their potential, to then go on and
make a difference in their lives and to the lives
of others.
Like our learners, each investment is unique
and valued. To make a donation to the Liger
Leadership Academy or to learn more about our
scholarship and sponsorship programmes, please
enrol using the email below:
c.sullivan@ligeracademy.co.nz
Chris Sullivan, Development Director

He Naku te rourou
nau te rourou ka
ora ai te iwi.
With your basket and
my basket the people
will thrive.
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FREQUENTLY
ASKED QUESTIONS
Liger Leadership Academy will be a not-for-profit school serving up to 144 learners between Years 8-13.
It will be established as a private school under New Zealand’s current legislative framework.
WHO IS THE LIGER LEADERSHIP
ACADEMY FOR?
The Liger Leadership Academy is for young
people who have the potential to become New
Zealand’s future entrepreneurs and leaders who
will contribute positively to the country and the
world. We have a thorough application process
to select the students who attend.
WHEN WILL IT OPEN?
We will open in 2021 with our Discovery Club.
The Discovery Club will cater to students from
Years 6 – 9. Then, subject to gaining all necessary
approvals from the Ministry of Education, we
will open the full Liger Leadership Academy
programme in 2022.
Entry in the full Academy programme will be
for Years 8 and 9 students. We are accepting
Expressions of Interest now for the Discovery
Club programme in 2021, and for the full Academy
programme in 2022.
WHAT TYPE OF SCHOOL IS IT?
We are seeking registration with the Ministry of
Education as a Year 8-13 Secondary School. We
will be a not-for-profit school. This means that
any funding or support we receive will go into the
school and make a difference for our learners.
We will also open a ‘Discovery Club’ for Year 7
students so they can experience Liger Learning in
a smaller way, as day learners one day a week.

WHAT CURRICULUM IS TAUGHT?
We teach the Liger Learning © model. It
meets the requirements of the New Zealand
Curriculum. This includes the National
Certificate of Education Achievement (NCEA)
in senior secondary levels.
WILL THIS MEAN STUDENTS CAN
ATTEND NZ AND INTERNATIONAL
UNIVERSITIES?
Yes. We prepare our learners for life beyond
school. Our learners have already gained access
to prestigious universities globally. However,
other learners have chosen to start their own
businesses, to enter into vocational or trade
training, or to establish their own not-for-profit
organisations.
Every learner develops their own pathway with
support from our facilitators - and we help them
to get where they want to go.
WHAT ARE THE FEES TO ATTEND?
We believe that a Liger education should be
available to those who meet our criteria and that
financial means will not be a barrier to entry for
the students who are offered a place.
Discussions about fees take place on a case by
case basis.

WHAT IS THE
ADMISSIONS CRITERIA?

There is a three step process. First, we share
information about Liger with prospective parents
and students. If they are interested, they can then
complete an ‘Expression of Interest’.

We are looking for:

When vacancies or admissions open, these
students can apply for a place. Our admissions
team considers all applications
and those that are successful are offered
a placement.

• Learners who can show they have
demonstrated the Liger leadership skills

• A commitment to the values and mission of the
school from the student and their family

• Parents, caregivers or guardians who support
their child and their learning

To determine admission, the team will:

• Students with a positive attitude and a passion
for learning

• Conduct interviews with the student and their
parents/caregivers to understand interest in the
programme, student background, etc.

• Students with excellent school reports; both in
academic achievement and key competencies

• Coordinate preliminary assessments including
English and mathematics
• Oversee submission of supporting materials
(i.e. school reports, references)
• Conduct interviews with student’s existing
school/teacher
Due to the small number of available places
and demand, not all applicants will be able to
attend Liger Leadership Academy and the Liger
Discovery Club.
The admissions team and Education Director
will review every application following the closing
date each year. Dates will be published on
our website.

• Proficiency in the English language.
We look at the whole learner: their personality,
their goals, backgrounds, and extra-curricular and
co-curricular interests, passions and experiences.
Our admissions team seeks to get a wide range of
students from different backgrounds and abilities
in each intake. It is hard to describe what a ‘Liger
Learner’ is - but through our experience we know
when we see one.
We are looking for students who will be a great fit
for Liger and our values, who will make the most
of the opportunities available and who will also
contribute to our school community.
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WHAT ARE THE STEPS IN THE
ADMISSIONS PROCESS?

34 Grant Road , Frankton
Queenstown 9371
+64 (0)3 409 0686
admin@ligeracademy.org
www.ligeracademy.co.nz

